
CANDIDATES FIRST DISCOVER 
YOUR COMPANY.

CANDIDATES RESEARCH YOUR BRAND, 
CULTURE AND ROLES.

CANDIDATES TAKE 
ACTION AND APPLY

YOU SCREEN, INTERVIEW, 
AND QUALITY CANDIDATES

Offer accepted--
and employees 

stay.

01 Awareness
Reach
Impressions
Clicks

From awareness to rentention, here’s how candidates 
move through your pipeline.

02 Consideration
Time on site
Content engagement

03
interest/
application

Start rate
Completion rate
Time-to-apply

04 Selection/
Evaluation

Interview-to-offer ratio
Qualified applicants

05 Hire and 
Retention

Offer acceptance rate
30/90-day retention

The REcruitment marketing funnel


